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Organizational Commitment of Staff at Sridonchai Subdistrict Municipality,
Chiang Khong district, Chiang Rai province
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ABSTRACT

The objectives of this research were 1) to study the level of organizational
commitment of staff at Sridonchai Subdistrict Municipality, Chiang Khong district, Chiang
Rai province 2) to compare the organizational commitment of staff at Sridonchai
Subdistrict  Municipality, Chiang Khong district, Chiang Rai province according to
personal factors. The study population was 53 staff at Sridonchai Subdistrict
Municipality, Chiang Khong district, Chiang Rai province, using a questionnaire as a data
collection tool. Statistics used in data analysis include percentage, mean and standard
deviation, and t-test and F-test values or One-Way-ANOVA analysis.

The results showed that 1. The overall. organizational commitment of staff at
Sridonchai Subdistrict Municipality, Chiang Khong district, Chiang Rai province was very
high (M = 4.63), and when considered individually, it was found that the willingness to
put in a lot of effort for the benefit of the organization was at the highest level (M =
4.75), followed by the desire to remain a member of the organization at the highest
level (M = 4.65), and the least was strong confidence and acceptance of the
organization's goals at a high level (M = 4.49) 2. When comparison of organizational
commitment of staff at Sridonchai Subdistrict Municipality, Chiang Khong district,
Chiang Rai province by gender, age, marital status, education level, job title, and length
of service, there was no difference overall, and when looking at individual aspects,

there was a statistically significant difference in engagement at the level of .05

Keywords: Organizational Commitment, Staff, Sridonchai Subdistrict Municipality
Chiang Khong district Chiang Rai province
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