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THE ORGANIZATIONAL COMMINMENT OF TEACHERS ANDCEDUCATIONAL PERSONNEL AT
CHINGKHAM TECHNICAL COLLEGE UNDER OFFICE OF THE VOCATIONAL
EDUCATION COMMISSION IN PHAYAO
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Abstract

The purposes of this research were: 1) to study the commitment to organization of
the teachers and educational personnel at Chingkham Technical College under office of the
vocational education commission in Phayao, 2) to compare the organizational commitment
of the teachers and educational personnel in Chingkham Technical College under office of
the vocational education commission in Phayao. The sample group was 65 administrators
who work at Chingkham Technical College under office of the vocational education
commission in Phayao. The instruments were questionnaire with 1-5 Liker’s scale. Data
analyses were frequency, percentage, mean, and standard deviation.

Compare by testing hypotheses by t-test and Analysis of Variance (ANOVA).



The results show that

1. The overall of the roles of administrators in the the commitment to organization of
the teachers and educational personnel at Chingkham Technical College under office
of the vocational education commission in Phayao was at a high level. The

corporate loyalty from the highest to the least,

the terms of confidence, acceptance of values and objectives, goals was at a highest

level, followed by Organizational persistence

,engagement is unified with the organization, and sacrifice for the organization,

respectively.

2.) Comparative results of engagement with teacher organizations the teachers and

educational personnel at Chingkham Technical College under office of the vocational
education commission in Phayao.

Classified by gender in the overall picture and considered on a case-by-

case basis, there is no difference. Classified by gender, age, level of education, there were

statistically significant at 0.05 level.

KEY WORDS: the commitment to organization, the teachers and educational personnel,

Chingkham Technical College
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