AUHNAUADDIANTVDIATUAZYABINTNINITANEN
TulsassuyanInINgIAs JmInguasysiil
Organizational Commitment of Teachers and Educational Personnel at

Buntharik Wittayakarn School Ubon Ratchathani Province
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Abstract

The purposes of this independent study were to examine the level of
organizational commitment of teachers and educational personnel at Buntharik
Wittayakarn School, Ubon Ratchathani Province, and to explore guidelines for
enhancing their commitment. The population consisted of 107 personnel. The research
instrument was a questionnaire integrated from the concepts of Mowday, Steers, and
Porter, Greenberg, and Organ’s Organizational Citizenship Behavior (OCB), covering five
dimensions: retention, self-sacrifice, loyalty, acceptance of values, and participation in
activities. Data were analyzed using percentage, arithmetic mean, and standard
deviation.

The findings revealed that the overall level of organizational commitment was
at a high level. Individually, self-sacrifice was at the highest level, while loyalty,
participation in activities, acceptance of values, and retention were all at a high level,
respectively, which supported the research hypothesis. Regarding the guidelines for
enhancement, the school should focus on reducing unnecessary workloads, providing
modern technological tools, and improving the physical environment and basic welfare.
Furthermore, implementing participatory management and fostering positive
communication are essential to boosting morale and creating long-term organizational

commitment.

Keywords: Organizational Commitment, Teachers and Educational Personnel,

Guidelines for Enhancing Commitment, Buntharik Wittayakarn School
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