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The Leadership of Administrators Affecting the Professional Development
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Abstract

This study aimed to investigate the level of change-oriented leadership among
school administrators and to examine the relationship between such leadership and teacher
professional development in Trang Primary Educational Service Area Office 1. The sample
consisted of 306 teachers selected through multistage sampling. Data were collected using a
five-point Likert scale questionnaire and analyzed by means of descriptive statistics (mean and
standard deviation) together with Pearson’s product-moment correlation coefficient.

The findings revealed that administrators’ change leadership was rated at a high level
(Mean = 4.09, SD = 0.36), while overall teacher professional development was likewise reported
at a high level (Mean = 4.11, SD = 0.35). The correlation analysis indicated a positive but low
relationship between administrators’ change leadership and teacher professional development
(r = 0.087), which was not statistically significant. These results suggest that, in the context of
public primary schools, teacher professional development is shaped not only by the leadership
practices of individual school administrators, but more substantially by structural conditions,
administrative systems, and centralized policy directives that frame opportunities and
constraints for professional learning.
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