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Factors Affecting the Effectiveness of Administration of the Model Inclusive School:

Rajaprajanugroh 24 School, Phayao Province
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Abstract

The objectives of this research were: 1) to study the level of factors affecting the
administration of the model inclusive school, 2) to study the level of administrative effectiveness
of the model inclusive school, and 3) to investigate the factors affecting the administrative
effectiveness of the model inclusive school: Rajaprajanugroh 24 School, Phayao Province. The
population consisted of 117 administrators, teachers, and educational personnel in the academic
year 2025. The research instrument was a 5-level rating scale questionnaire with an I0C between
0.80-1.00 and a reliability coefficient of 0.80. Statistics used for data analysis included frequency,
percentage, mean, standard deviation, and Multiple Regression Analysis.

The results revealed that: 1) The factors affecting the administration of the model inclusive

school were overall at the highest level( X =4.93) Specifically, School Organizational Culture had

the highest mean, followed by Administrative Leadership. 2) The administrative effectiveness of

the model inclusive school was overall at the highest level ()_(:4.95). 3) The factors affecting
administrative effectiveness could jointly predict the effectiveness with 86.009% accuracy
(R? = .860) at the .01 level of statistical significance. The factors with positive influence were
School Organizational Culture (§=.377), Resources and Support (§=.309), Community and

Parental Support (,3=.215), and Administrative Leadership (ﬁ=.184), respectively.

Keywords: Inclusive Education, Administrative Effectiveness, Rajaprajanugroh 2 4  School,

Administrative Factors
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