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The objectives of this research were: 1) to study the level of transformational

ABSTRACT

leadership of school administrators under the Ubon Ratchathani Provincial Administrative
Organization as perceived by teachers, and 2) to explore guidelines for developing the
transformational leadership of these administrators. The sample consisted of 214
teachers under the Ubon Ratchathani Provincial Administrative Organization, selected
through simple random sampling. The research instrument used for data collection was
a questionnaire.

The research findings revealed that the overall transformational leadership of
school administrators under the Ubon Ratchathani Provincial Administrative Organization
was at a High level. When analyzing the individual dimensions, the highest mean score
was found in Intellectual Stimulation (X = 4.21) , followed by Inspirational Motivation X
=4.10) , Individualized Consideration (X = 3.86) and the lowest mean score was Idealized
Influence (X = 3.72)

Keywords: Transformational Leadership of School Administrators, Ubon Ratchathani

Provincial Administrative Organization, Leadership Development Guidelines
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